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AGREEMENT
By and Berween
ALLTED EMPLOYERS, INC.
For and on Behalf of
FRED MEYER, INC.
and

UNITED FOOD AND COMMERCTAL WORKERS

UNTON LOCAL #21

Chartered By
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-C10

BURLINGTON, WASHINGTON
GENERAL MERCHANDISE

THTS AGREEMENT is mutually entered inte by and between ULICW Local #21, of Seattle
and vicinity, chartered by the United Food and Commercial Worliers lnternational Unien, |
hereinafter referred to as the "Union" and Allied Employers, Toe., on behalf ol Fred Mever,
Inc., hercinafter roferred to as the "Emplover".

ARTICLE 1 - RECOGNITTON AND BARGAINING UNIT

1.01  The Foplover recognizes the Union as the sole and exclusive bargaining
representative with respect to wages, howrs, and other terms wd conditions of employment
[or, and this Apreement shall apply to, all employees of the Emplover emploved in the
classification rclated thereto, in the Emplover's store located at 920 South Burlington
Boulevard, Burlinglon, Washington 98233, which handle drugs, drug sundries, and other
merchandise presently handled by the Emplover under this Agreement.

1.02 Al concessions and lessees under the divect control of the Employer shall bic covered
by this Agrecment unless the concession and/or lesses premises are physically separaled
and/or have a separate entranec from outside aud/or from an enclosed mall.

1.03  The Uniom recognizes Allicd Employers, ne. as the sole and exclusive bargaining
agent for and on behalf of its individual Employer members.

1.04  All work and services pertaining to the classifications contained hercin, shall be
performed only by employvees covered by this Agresment,

ARTICLE 2 - TINION SECURITY

2,01 It shall be a condition of employment that all emplovecs of the Cinployer covered by
this Apreement who are members of the Union in gowd standing on the elfeclive date of this
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Agreement shall rematn members in good standing, and thosc who ave nol members on the
elleetive date of this Agreement shall, on the thirlieth (30th) day following the effective date
ofthis Agreement, become and remain members o good standing in the Union. It shall also
be o condition of employviment that all emplovees covered by this Aorecmont and hired on or
after its effective date shall, on the thirticth (3ith) day lollowing the beginning ol such
crployment, become and remain members in good standing in the Union. For the purpose
ol this Bection, the execution date of this Agreement shall be considered as its effective date.

2,02  The Emplover agrees not to keep in his employ, in the classifications listed hercin,
anvone whose membership inlhe Undon has terminatod becauss of the failore to tender
periodic dues or initiation fceg uniformly veguired as a condition of acquiring or retaining
membership in the Union.

2.02.1 Whenever the Union shall require the discharge of any cployvec in
conncetion with the union sceurity clavse of this Agreemient, the Union shall hold the
Employer harmless and shall indemnily the Employer against loss, as a result of relving
upon the divection of the Union in terminating any emplovee, The Fmplover agrees that
when the Tnion notifies the Emplover, in writing, that the reason for the termination was a
bons fide clerical error, the Emplover will offer to reinstate the employee within a reasonable
time, not later than the bepinning of the next scheduled worloweck aficr reccipt of such
written nofice,

2.02.2 Dues Check-Off;

Liion Dues Cheek-Off - On a mounthly basis the Emplover agrecs o deduet
uniform ducs and initiation [ees [rom the paycheck ol'those covered cmployees
whoss individual wntien unrevoked authorizations are om ile with the
Employer and to transmit the amoonts so dedueted to the Union within twenty
{20 davs of such deductions. Said deduction authorizations shall be in such
form as to conferm with Scction 302(¢) of the Labor Managemeni Refations
Act o 1947, (Note: Change o provide weckly deduction with monthly
remiltance as soon as practical after notice from the Union,)

It i= understood the Employer iz not liable in any manner if the emplovee is nol
on the payroll at the time deductions are being processcd.

Indemmify and Hold Harmless - The Union shall indemnify and hold the
Company harmless against any and all claims, demands, suits or other forms of
liability that shall arise out of or by reason of action talen or not taken by the
Company in reliance upen sigied anthonzation cards Tornished to the Company
by the Unton or lor the purpose of complying with any of the provisions of this
Article.
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2.03  Any new emplovee tailing or relusing Lo sceurc membership in the Unton as provided
above shall, upon demand of the Union, be released from the employ of the Employver.

244 The Emplover agrees that upon hiring or re-hiring any emplovee coming within the
classitications herein sel forth, 11 shall require cach applicant cloployed hereunder to sign a
Union supplied torm outlining the requirements o' 2,01, One (1) signed copy shall be given
to the emplovee at the time of signing and the other copy shall be forwarded to the Tnion
office in a solf-addressed, postape-paid envelope supplied by the Union.

Each monih, the Employer shall provide an clectronic report of all new hires and
terminationg. Such report shall inelude the eniplovees” first name, middle initial and last
name, social security number, phone mumber (home and/or cell}, store &fwork localion,
department, job classification, wage rate, date of hirefrehire andfor date of termination.

Lach quarter, the Employer shall provide an electronie report of all employees
covered under the eurrent bargaining agreement. Such report shall include the employees’
first name, middle nitial and last name, social securily number, address, phone mumber
(home andior cell), store #work location, department, job classification, wage rate, and date
of hire/rehire.

2.5 Representatives of the Union shall be permitted to conract the employees coverad by
thig Labor Agreement o malce proper investigation for the purpose of determining that this
Agreement is being comphicd with by ihe Employer and {or the presenlation and handling of
grievances, provided the Union shall not interfere with the condued of business; provided,
however, representatives of the TToion shall not go into an area of the store not open o the
goncral public without first notifying the Store Manager or Person-In Charge. Union
representatives shall nod go behind the pharmacy counter,

206 The Employer will provide bulletin hoard space for the posting of Union notices.

2407  The Undon agrees, in consideration of the sipning of this Agreement by the Fmployer
and Tor the period of the good and {aithful performance of its provisicns and covenants by
the Employer, to lease to each store represented by the Emplover, a Unden Store Card, the
property of and issued by the United Food and Commerctal Workers Intemnational Union.

208 Voluntary Political Action 1'und Deduction. 'The Emplover shall deduct the sum
specilied from the pay of cach member of the Union who voluntarily excentes a political
action contribution authonization form. The amount deducled and a rosier of employees
using this voluntary deduction will be trangmitted 1o the Union, The Thuon and each
emploves authorizing the assignment of wages for the payment of voluntary political action
conlnbutions herchy nndertakes to indemmify and hold the Emplover harmless from all
claims, demands, suits and other liability that may avise against the Employver for or on
account of any deduction made from the wages of such employec.
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ARTICLE 3 - DEFINITIONS

3.01  Senior Clerk, A clork that may work In any or all departments of the store and
designated by management as being in training for a more responsible position.

3,02 General Clerk. Main duties consist of gencral clerking such as operating the
checkstund, selling, housekeeping, ordering, stocking, ete.

3.03  Store Helper. Each storc shall be allowed at lcast one (1) Store Helper. The total
hours worked by the Store ITelper classification of employment shall not exceed eight
percent {8%) of the {otal hours worked in the stores covered by this Agrecment, exchxling
pharmacy hours. Retail stores with 100,000 square feel or more store area shall be entitled to
up to twelve percent {12%). In no event shall there be more than five (5) Store Lelpers on
the payroll per store at any given time if they perform the primary functions of the General
Clerk classification.

3.04 Pharizacy Assistant "A". An employee who is certified and has been assigned by
management the duties of Pharmacy Assistaut "A" ag defined by the regulations of the
Washington Slate Board of Pharmacy.

3.05 Christmas Extras, Cliristmas extras shall not be subject to the following provisions
of this Agreemenl:

Section 4.04.1 and 4.04.3;

Aaticle 7 - Holidays,

Article 8 - Vacation;

Article 11 - Health and Welfare & Dental;
Aatiele 12 - Retivement.

Any Christmay exira, hired October 18t o7 laicr, who remains on the payroll on or after the
second Sunday in January shall be covered by all the provisions of this Agreement,
prospectively.

3.06 Regular Rate of Pay. Regular rate of pay shall normally be the rates stated in this
Agreement; provided, however, for any employees receiving in exccss of the minimum
herein provided, the regular rate of pay shall be the actual hourly rate of pay oxecluding
bonuses and commissions.

ARTICLE 4 - WORKING HOURS

401 Basic Straight-time Workweck, The basic straight-time worloweel shall consist of
forty (40) hours, five (3) eight () hour days within the calendar week. Work schedules shall
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be miranged so that employees will not be required to work inore than six (6) consceuntive
davs without a day off except in case of unexpected emergency beyond the control of the
Employer, or cxeept as provided in paragraph 4.04.2 of this Section. Tt is the purpose ofthis
Agreement to establizh a (ive (5) day, forty (40} ko work period in the calendar weels,

402 Basic Straight-time Workday, The haste straight-lime workday shall consist of
cight (8) howurs, 1o be worked within nine (%) consecutive hours, with a scheduled
uninterrupied meal period not less than one-half {1/2) nor more than one (1) hour at
approximately the middle of the workday.

4,02.1 Emplovees shall be allowed arest period of not less than ten nnnuodes, on the
Employer's time, for each four {4) hours of working time. Rest periods shall be schedoled as
near as possible to e mid-point of the work period. No emplovee shall be required to work
more than three (3) hours withou! a rest peniod. In freestanding five-hour shifts, employees
shall receive one (13 15-minute rest period.

4.03 [mployees shall be compensated at the rate of one and one-half (1-1/2) times the
regular straight-time rade of pay for all work performed over eight (8) hours in any one (1)
day, forty {40} hours in any one (1) calendar weck, and when six (6) days are worked on a
mandatory bazis. On Monday through Salurday, tme and onc-half (1-1/2) shall be paid for
work on the day {other than Sunday)} the least number o hours are worked, A Store Helper
may work the sixth (6th) day at straight-tbne on a voluntary basis, except when the 6th day
resulls in the cmplovee worlking in excess of forty (40} hours in a week.

4,03.1 Overtime shall be (gured on the closest one-tenth (1710th) of an hour. Any
employee whose howrly shift has been completed belore the closing lime of ke store shall
discontinme doing any further work at the completion of the employee's hourly shill unless
the Manager or Employer requests further serviee of said employes, in which case the
employee shall be paid.

4,03.2 Non-Pyramiding. There shall be no pyramiding or combination of one
promium pay with another, or of preminm pay with overtime pay, but only fhe highest
applicable rate shall be paidd.

4.03.3 No employee shall be required o cxpected to take time off in Lien of overtime
pay.

4.04 Tremium Hours
4,041 All work perfirmed before 4:00 aam. or after 11:00 pam. shall be premiom

time and shall be paid for at the employee's regular straight-time rate plus a thivty cont {30¢)
pet hour prentium. For those stores closing to the public at 11:00 pom., to facilitate closing
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the store, schedules may be set for those employess designated, to complete their shift at
fifteen (15) minutes after 11:00 p.m. without applying premium night scales.

4.04.2 All work perlormed on an employee's mnth {9th) consecutive workday and
any cimsecutive day thergafier, shall be premium time and shall be paid fio at the rate of time
and one-half (1-1/2). This may be waived by mutual agreement betwean Emplover,
cmplovee, and the Lnion; provided, however, the eniployee will not be discriminated againsl
for reasonable refusal. 1 ig the intent of thig provision that back Lo back scheduling ghall
only be done where necessary when making shifl changes or acceptable in the best interests
of both the employes and FEmplover, Tn ne instance shall this be used o defeat the intent of
Article 4, Section 4.0,

4.04.3 Sundays. All worl perlormed on Sunday will be compenszated for at an
employee's regular straight-time rate of pay, plus 2 one dollar and sixty-seven and one-half
cents (81.6735) per howr premivn (see Appendix "B").  Employees hired after Febrvary 14,
1989, will be compensated for at the emplovee's repular straight-time rate of pay, plus one
dollar ($1.00) per hour for all work performed on Sunday.

4.05 No Frece Time. The Employer shall be responsible for payment tor all hours worked,
and an emplovee shall only work those hours specifically suthoized by the Eoplover.
Accordingly, it is intended that there shall be no "free or time-off-the-clock" worls practices
under this Apgreement. Any emplovee found by the Employer or the Undon to be cnpaging in
such praciice shall be subjeet to diseipline, which may melude termimation.

4.00 - Work Schedule. Tt (s agreed that the FEmplover will make work sehedules available
to the emplovees in gecordance with Letter of Understanding #2. The work schedule will
designate the employvee's day off.  All cmployees shall be puaranteed work as schoeduled or
pay at applicahle rates, m lien thereol, on cach day that they report 1o and remain available
Tor work as scheduled by the Employer, provided the schedule may he changed as reguired
by unexpected emergencies, mufual agreement between the Fmplowver and the emploves, or
by forty-gight (48) hour notice.

4,07 There shall be no gpiil shils by any cuplovee, except as provided below:

The Union will not unreasonably withhold permission for an exception to this policy
upon the request of any emplovee who cannot worlk a continuous guarantesd shift.
Said emplovee shall be allowed to work a split shift provided such work is o a
voluniary basis.

4,08  Except in cases of emergency bevond the Emplover's control, no emploves, except
Store Helpers, shall be scheduled less than four {4) continuous hours' emploviment or
equivalent compensation in any day erdeecd to report for work, compensation to begin at the
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time of reporting tor duty.  Store Helpors ghall be guarantecd not less than three (3) hours'
compensation in any day ordered to report for work.

4.09  Rotation of Work. The Employer may rotate five (3) day salespersons on night and
Sunday work, excepl where such rotation adverscly atfects the Imployver's operation.

410  Schedules shall be so arranged that any day in excess of five (5) hours muslt have a
scheduled meal period preferably in the middle of the shiff.

411  Tn formulating the work schedule of any cruployvee, a minimum of ten (10} howrs
shall be scheduled between two (2) consecutive straight-time work shults, Work performed
priot to the ten (10} hours between the two (2) straight-time work shifls, whon so achedufed
by the Cmployer, shall be paid at the rate of time and one-halt (1-1:2) the employee's regular
vate of pay. This provision shall not apply to the Christmas season defined in 3.03,

ARTICLE 5 - SENIORITY, LAYOFYS & REHIRE, RESTRICTION AGAINST
REDUCTION OF HOURS. AVAILABLE HOUIRS

501  Attainment of Seniority

5.01.1 Regular part-time and regular full-time employees shall attain seniority after
six (€) months of continuous employment with ome (1) Employer.

5.01.2 Upon completion of this period, seniority shall date back to the last date of
hire.

5.02  Application of Seniority

5.02.1 Scniority shall be applicable on an individual store basis, except os otherwise
provided under Sections 5.02.2, 5.02.3, 5.02.4, and shall apply only to the extent provided in
this Article.

5.02.1 (a) Where an emplovee is assigned hows of work in more than one store, the
employee's geniority rights shall apply to the store where the employees works the most
average weekly hours in the three month previous period.

5.02.2 An emplovee's seniority shall not be broken il the Employer mandatorily
iranslers an cmployee to a different store of the same Employer coversd by this Agreement,
or agrees Lo an cmployed's request for transfer to a different store of the same Fmployer
covered by this Agreement.

5.02.3 In the event an Emplover terminates the operation of any ol ity stores in the
hargaining unit, the Fmployer may transfer affected employees in accordance with the terms
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ol Section 5.02.2. Any cmployee not transferred to another store prior to the actual closure
shall have proferential reeall rights to £ill available openings at any two {2) other locations ol
the Employer as designated by the cnployee, subject to both 5.02.2 and 5.05/d.

5.03  Layoff. Where (here is a reduction of the number ol employees performing
comparable work, the last employec hiked shall be the first employec laid off, provided
qualifications and ahility are equal, except as otherwise provided in the Agreement.

504 Rehire. Where there i3 an inercase i the number of employees performing
comparable work, the Jast cployee laid off from such comparable work shall be the first
cimployee rehirved, cxcept as otherwise provided in this Agreement.

505 Loss of Seniority. Except as otherwise provided in Arlicle 9 - Leaves, seniority shall
he broken and emplovee's setvice shall be terminated for the following reasons.

4, Mandatory retivemcnt;

b. Voluntary quit;

¢. Discharge in accordance with Section 14.01 (Diseipline & Discharge);
d. If on layoff three (3} months or more.

506 Prohibition Against Reduction of Hours, Regular employees shall not have their
hours arbitrarily and capriciously reduced for the purpose of forcing the cmployee Lo quit,

507  Available Hours. The parties recognize that it is necessary to utilize both full-time
and pari-lime cmployees n the Eimployer's buginess.  Nevertheless, it is the policy ol the
Lmplover 4o nlilize as many [uli-ime cmplovess (up 1o 40 straight-fime hours per week) as
g practical, taking inie consideration the necds of the Employer's business. The Emplayer
retaing the solc and exclusive right to detetrnine the needs of business and to establish
woekly work schedules in aceordance with said needs, and nothing in this Agroement shall
regirict these rights. An cmplovee with seniotity, as provided in Scction 5.01.1, performing a
compurable work assipnment within the same job classification as u junior employes who
has been assigned a longer weekly work scheduls, shall be entitled, upon request, to said
junior emplovee's work schedule up to a maxinmum of forty (40) siraight-time hours per
week, provided that the senior employec's qualifications and ability are equal, that said
emplovee is available to perform the longer weekly work schedule, and that said employee
has previously notified the Employer, in wiiting, of the employee's desire to work additional
houts. The senior cmployee's request for said longer weokly work schedule shall be made in
writing to the emplovee's immediate department or seclion supervisor within twenty-four
(24) hours of the publication of the weekly work schedule in question. Nothing herein shall
be consirued as a guarantes of daily or weekly hours of work. It shall be the obligation of
the Limployer to promptly invesiigate alleged abuses upon prescatation, and o reetify such
abuses when justified within the meaning ol this scetion.
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508 Nothing set forth in this Article 5 shall be interpreted or applied to require any
compensation for ime not worloed.

ARTTCLE 6 - WAGES AND CLASSLFLICATIONS
6.1 Rates and Classifications. Refer to Appondix "A".

6.2 Ewmployees' Work Reeord. The Emplover shall he responasible tor payment for all
hows worked and an employee shall only work those hours suthorized by the Employer, Tt
iz apreed that an accurate method shall be vsed for the recording of time of all employees by
which the actual hours worked will be recorded.

6,03 The Employer agrees 1o fumish each emplovee with o wage statement each pay
perick] showing period covered, name of emplovee, hours worked, overtime (5 any), total
amount of wages paid, and to list deductions made.

644 Progression increascs provided for in Apprentice Clerk brackets as listed under
Appendix A", shall be placed in effect on the beginning of the Employer's nearest or aclaal
pay period tollowing the employee's completion of the required number of hours to advance
the employee to the next wage bracket.

6.04.1 The apprentice pay bracket formnla is bascd citirely on actual hours of
comparable expoerience in the retail industry, cxperience which is absolutely cssenlial Tor
proper understanding of the respomsibilities and satistactory performance of the job or
position. However, for those individuals who go into the military service prior to becoming
a Journeyperson, such an emplovee will be re-emploved at the next hipher wape rate above
ibe employec's rate at the time of entry into the military service, if the cplovec applics for
re-employment within mnety (90} days following discharge.

6,05 Prior Experience. Where an employes is hired in a depantment where comparable
past exporicnee is applicable, all past experience for an Apprentice shall apply if the
Apprentice hag worked wilbin the two {2) years prior 0 caploymaent. The Empployer shall be
the sole Judge of the comparability of prior experience and such judgment shall not be
arbitrary or capricious, Dast experience for employees who were formerly a Journeyperson
shall be applied as follows:

a. Comparable cxperienee means having performed similar kinds of work and handling
simitar general kinds o merchandise at a Fred Meyer store.

b, Apprentices - [f 1ess than two (2) vears have elapsed since last emploved in
comparable cxperience, full credit is given; if more than two (2} vears, no credit shall
be given.
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¢, Journeyperson - T less than two (2} years have elapsed, an employee shall be
considered a Journevperson. 1f two (2) to three (3} vears have clapsed, an cmplovec
shall be considered a Step 4 Apprendice; if three (3) 1o {our (4) vears have clapsed, an
cmployee shall e considered 1 Step 3 Apprentice, Wmore than four (4) years have
elapsed, no credit shall be given,

t.05.1 Pricr hours of experience must be claimed on the cmployment application.
The burden of providing proof of provious comparable experience rests solely with the
cmployee. Should the employee andfor the Union fuil to provide, within thirty (303 days
from date of application with the Unien, acceptable proof of actnal howrs of previous
experience, the Emplover is under no oblipation to make any adjustiments whatsocvor,

6.06  Bonus Payments. All bonuses, discounts, and commissions padd or given to the
cmplovec shall nol e considered as wages, but are to be considered tor the purpose of this
Agreement as extra compensgtion over and shove the minimum wage provided for in this
Agresment. All bonuses, discounts, and commissions are at the option of the Employer and
may be changed or discontinued at any time without notice. Bonuscs, discounts, and
commiszions shall not be vsed to deleal the wage provision of this Agreement.

6.07  Contract Minimums, Except as provided in this Agreement, the tenms herein are
intended to cover only minimums in wages, hours, and working conditions, and the
Employer may place superior wages, hours, and other terms and eonditions of cinployiment
in effect and may reduce the same to the minimams herein preseribed withoot the consent of
the Union.

6,08 MNew Classifications, Should the Employver introduce a new classification of worls it
shall aszign a rate to such work classification. ‘The Union shall have the right to question the
rcasonableness of such new rate and the Cmployer agrees to meed wilh the Unien Jor this
purpose. 1 agreement is ned reached within ten (10} days thereatter, either stde may request
thal it be settled by arbitration as provided for in this Agreement.

ARTICLE 7 - HOLIDAYS

701 The following days shall be obgerved as holidays on the date established for each:

New Year's Day

Iemorial Day {last Monday in May)

Independenee Day

Labor Day (1st Monday in September)

Thanksgiving Day

Christihas Day

I'wo (2) Personal Holidays (after 1 vear ol employment)
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Personal Holidays shall be scheduled by muinal agreement between the Emplover and the
employee, provided the employee shall give the Employer [ourieen {147 days® advance
notice of the days they desire as their persomal day, After the first vear of employiment, such
Personal Llolidays must be taken each vear before the emplovee’s anniversary date. Personal
Holidays may not be accumulated or carried over from onc vear to the next. By mutual
agrecmo, the emplovee may reecive pay in lew of a day off for thedr Personal Holiday,

02 After six {6) months' employment, emplovees, provided they normally work the
hours as specified in Section 7.03 (who work during the weck in which the holiday ocours),
and report for work their last scheduled working day preceding and their nexd scheduled
working day immediately following the holiday, shall be paid for holidays specified in
mRection 701 of this Article not worked as provided for under Section 7.03, if such employes
works sometime during the workweels that the holiday occurs; provided, however, the
requirement that the emplovee work sometime during the workweelk shall not apply to an
ciaplovee who has been regularly employed with the Bmplover in execss ol onc {13 vear if
the employee was absent hecause of a bona fide llness or authorized leave of absence
commencing within fitteen (15) days prior to the holiday specified in Section 7.07 and who
returns to work regularly within fifteen (15) days following such holiday.

7.03  Emplovees normally worlang sixteen (16) hoors or more por weel shall be paid for
the holiday on the basis of one-131ih (1/51h} of the employee's normal hours worked per
weel, up to a maximum of eight (8) hours of pay per holiday, The Employer shall use a
standard computing period of no less than foor (4) calendar weeks preceding the holiday
weel to determing the “hours normally™ worked.

704 Allor six (6} months of cooployment, o an employee works on a holiday, 10 addition
to the pay set forth in Section 7.03, the employee shall be paid for all work performed on the
holiday ot the rate of time and one-half (1-1:2) the emplovee's straight-tinie rate, except for
worle performed on Christmas Day, which shall be paid for at the rate of two (2) times the
cimployee's straight time rate.

7.05  Holiday work shall be on g voluntary basis, Ifthere are not enough employees who
virlunteer to work ro properly operate the store, then the necessary emplovees shall be
scheduled to worl beginning with the least senior emplovee, provided qualifications and
abnlity arc cqueal.

ARTICLE 8 - VACATIONS
801 Lioployees working a minimum of 800 hours in an anniversary yvear of conyployment

shall be enutled to the following vacation based upon continaous years of gervice with onc
{1) Employer:
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After completion of one (1} continuous year - Oue {13 week
After completion of two (2) continuous voars - Two (2) wecks
After completion ol five (5) conlinuous years - Three (3) weeks

Adller completion of twelve (12) continuous years-  Four (4) weeks

8.0 FEmployees working a minimum of 804 liours in an amniversary vear ol conpleyment
shall earn vacation time on cach anniversary datc of continuous craployment based upon the
Tollowing Tormuala:

Brnplovees With Less Than Two {2 Years of Continnons Service:
Ome (1) hour vacation pay for each fiffy-two (32) howrs compensated for.

Emplovees Completing Two (2) to Five (5) Years of Continuous Service:
Two (2} hours' vacation pay for sach fifty-two (32) hours compensated for,

Enplovees Completing Five (5) to Twelve (12) Years of Continuons Servige:
Three (3) hours' vacation pay for each fiftv-two (32) hours compensated for.

Emplovees Completing '|'welve (12} or More Ycoars of Conlinuous Scrvics:
Four (4) hours' vacation pay for each fifty-two (32} hours compensaicd (o

8.02.1 Compensable ime, as used in 8.02 shall mean all straight time and overtine
hours worked, paid vacation hours, paid holiday hours, paid funeral leave hours, and paid
Jury duty,

§.02.2 [n addition to 8.02.1, cplovees ghall be allowed up o cighty (807 hours per
yoar ol schodoled work Toss because of hona ide illness or accident,

8.02.3 The hours caleulated vnder Section 8.02 shall be paid for at the amployec's
straight-time rate.

8.03  The sale by the Employver of his business shadl not relieve such Fmplover of the
obligabon to his employees for acerued vacation pay to the date of sale.

.04  VYacations are to be scheduled at mumally agresable times in accordance with the
individnal store needs. Scadority shall prevail where lwo (2) or more employees select the
game vacalion period, provided the senior employee applied for vacation prior to March 1 of
each year, After March 1, vacation shall be granted on a first-come, first-serve basis.
Fmplovess shall request vagation in writing and vacation requests shall be responded to
within two (2} weeks of the request. Vacations can be requested in the compuler.

805 Vacation may not be waived by employees nor may extra pay be received for work
during that period; provided, however, that by prior mutual agreement between the
Fmplover, the employes and the Union, this provision may be waived.
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806  Vacations may nut be camulative from one (1) year 1o another.

807 Tfaholiday named under Article 7 ol (his Agresment falls within the vacation period
of any employes, the cmployee shall be gramted an additional day off with full pav or a dayv's
pay in liet thercofll

#.08  1pon ten {10) days prior notice by the employee on a form tumished by the
Hmployer, vacation compensation shall be paid on the nommyl payday immediately preceding
the beginning of the vacation period.

B.09  Aller one (1} year of continuous employment in which a minimum of 800 hours has
been worked, any vacation accmed under Scction 8.02, but nut taken, shall be paid to the
employee at the time of termination, in accordance with the Emplover's regular pavroll
period; provided, however, that vested vacation and accrued vacation will be considered
walved by the omployee in the event the employee is terminated for dishoncsty or gross
nrisconduct.

ARTICT.E 9 - LEAVES

.01 Lmergency Leave. Any emplovee may take an emergency leave ol absence nol 1o
cxeecd two (2) weeks in the event of certified, serious illness or injury of the employee, or
serious llness, injury or death in the employee's immediate lamily without prior notice;
provided that the employee makes every reasomable etfort to notify the Fmplover within
vwenty-four (24) hours of the commencement of said Teave, Failore to report to work
immediatcly following a Jeave of absence in this section will result in a break of seniority
and the cimployee's service shall be termingted.

2011 All emplovees with enc {17 year or more of continucus services shall be
entitled to a leave of absciee withoul pay (or the following bona fide reasons:

a. Absencc cansed by an illness or non-oceupational accident of more than
six (6} consceulive months,

b.  Whore there s a serious illness or injury in the employec’s intmediate
Tamily, the length of such leave shall not cxeced thirly (30) days;

¢, Leaves due to occupational illness or injury shall run to a maximum of
twelve {12) months, unless the employee and Emplover mutually agree to
a longer period.

0.01.2 Leaves for personal reasons may be granted at the sole diseretion of the
Employer to regular employvees regardless of length of service.
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$OL3 Any request for 4 leave of absence under the terms of paragraphs 9.01 and
2.02 shall be in writing and state the following information:

a. Reasons for such reguest;
b, Tate leave is to bezing and

¢ Date of return to work.

9.01.4 'The cooployee must be qualified w resume his regular duties upon return to
waork [rom an approved leave of absence,

a. A doctor’s cerlificale verifving that the emplovee is able to resume his
normal dufies must be furnished if requesied by the Employer.

b. The employes shall then return to the job previcusly held or Lo a jolb
comparable with regard to the rate of pay, on the [irst weekly schedule
prepared after the Emplover has received notice in writing of the
cmployec’s availability,

2402 Tnjory On The Job, When an employvee is physically mjured on the job, there shall
be na deduction from the employvee's pav for the day in which the cmployee was timjured and
reported for medical care, provided, however, ihat i1 aller medical care the doctor relesses
the employee to return to work, the anployee will be required to retum and complete his
scheduled shift. When such employee returns to work following the injury, and is certificd
as ready and uble o perform all vegular duties bur requires medical treattent ag a resull ol
the same injury, the Employer shall adjust the work schedule without penally Lo the
amployes to provide both the time for medieal care and ihe number of hours of worl for
which the emplovec is reoulatly scheduled.

0.3 Military Service. Tn the event any emplovee covered by this Aprcomuent shall be
called or conseripted for the United States Military Scrvice i any capacily, he shall reain,
consistent with his physical and mental abililics, all seniority rights hereunder for the peried
of this Apreement or any renewal or exlengion thereof, provided application for re-
cmployment 18 made within mmety (907 days after being honorably discharped from such
milttary service.  In the event the re-emplovment of any veteran neecssilates the redouction of
the working force, such reduetion may be made by the Employer without penalty.  Also, any
further veteran legislation enacted by Congress ghall be considered binding Ty both parties.

49.04  Funeral Leave. After their first yvear of employment, employees who arc regularly
employed twenty-four {24) hours or more per week shall be allowed up to three (3) days off
with pay for loss of their normal scheduled hours of worle for the purpose of attending the
funeral of a member of the immediale family. Funeral leave will be puid only with respect to
a workday on which the coployee would otherwise have worked and shall not apply to an
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employee's scheduled days off, holidays, vacation, or any ather day in which the employee
would not, in any cvent, have worked. Funeral leave shall be paid for ar the employee's
regular siratghi-lime hoarly rate. Immediate Tamuly shall be defined as sponse, domestic
partner, som, daughter, grandehild, stepehildren residing thercin, mother, father, brother, or
sister, crurent mother-in-law, or father-in-Tgw,

Y05 Jury Duty Pay. After their first vear of emplovment, emplovees who are regularly
anployved cighly (80 hours or more per mouth who arc called for service on a superior
court, tederal district cowrt, municipal courd or disiricl courl jury shall be cxeused from worl
for the days on which they serve, up to a calendar year maximum of one hundred twenty
hows (1207 per vear of an employvee's scheduled hours, and shall be paid the difference
between the fee they receive for such serviee and the amount of straight-time earnings lost
by rcasom of such service up to a limit of cight (8) hours per day, forty (40) hours per week;
provided, however, an employee called for jury duty whe is lemporarily cxeused from
attendance at court must report tor worle it sutficient time remains afier such excusc o
perimit him to report to his place of work and worls at least one-halt {1/2) his normal
workday., 1n order to be eligible for such payments, the employes must furnish a written
statement [rom the appropriate public official showing the date and time served and the
amount of jury pay received. The Employer will net reschedule emplovees to circumvent
the requiremnents of this Article,

906  Witness Pay, Any employee whao appears as g witness in court or al any other
hearing on behalf of the Emplowver, shall be paid for such time at straight time,  If the
cmiploves appears on the emploves's day off or at a time of day when they are not scheduled
it work, then they shall be paid as though it 15 worlk time,

ARTICLE 10— SICK LEAVE

10,01  Emplovees, after one (1) vear of service, during ach month following their Tast date
of complovinent (after the first and each suceeeding vear of continmous employiment with their
current Employer), ghall be enlitled, as set forth below, to paid sick leave at their current
regular straight-time hourly rate for bona fide illness or injury-ofT-the-jols.

10,02 Sick lzave pay shall be acorued by an employes depending upon the number of
straiglit-time hours worked, including vacation and holiday howrs, in each month as follows:

Monthly [lours ¥Worked Hours of Sick Leave Pay
173 or more 3
Less than 173 Basged on the perecntage of 173 hours worked

103 Sick leave pay, to the extent it has been earned, shall begin on the third (3™) normally
scheduled working day of illness or injury off-the-job or the first {1*) normally scheduled
workimg day, if'the employee is hospitalized {includes day/outpatient surgery), or the
emploves has 120 hours of eamed sick leave, and shall be in an amount per day cqual to the
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averape number of stralght-time hours worlred per day by the cmployee during the past
twelve (12) months; provided, {1) the daily total of sick teave pay under this Articte and
disability paymuonts provided by the Health and Weltare Plan shall not exceed the current
regular straight-lime rale (or (he emplovee’s average hours up to eight (8) hours per day; and
(23 not more than five (5) days® sick leave pay shall be required in any one (1) worlt weck.

10,04 Sick leave pay shall be camulative from year to yeur, hut not 1o exceed a maximum
of ome hundred twenty (1200 hours,

10,05 In order to receive sick leave bencfits, a doctor’s certificate or other anthoritative
verification of illness may be required by the Employer.

0.6 Any emplovee found o have abused sick leave benefits by falsification or
misrepresentation shall thersupon be subiect to disciplinary action, reduction or clinination
of sick leave benefits {including accumulated siclk leave) and shall Torther restore o the
company ameounts paid to such cmplovee for the period of such absence, and may he
discharged by the company for such falsifeation or misrepresentation.

1007 Sick leave benefits shall apply oniy to bona fide cazes of illness and injurv-ofi-the-
job and shall net apply to on-the-job accidents.

1648 Employees shall be permilted family leave in aceordance with RCW 49,12 on the
same terms and conditions {including eligibility requirements) as set out in this Agreement.

ARTICIE 11 - HEALTH & WELFARE, DENTAL AND VISIOM

11.01 The Employer and the Union agrees o be hound by the terms and provisions of that
certain Trust Agreement creating the Sound Health & Wellness Trust, inftially executed June
18, 1957, and all subsequent revisions or amendiments thereto, including the revision of
Janwary 25, 1990, The Employer aceepts as his representatives Tor the purpose of this Trust
l'and, the Dmplover Trustees scrving on the Board of Trustces of said Trust Fund and their
duly appoinied successors,

11.02  The Employer shall continue to pay on a par compensable hour basis {maximum of
one hundred and seventy-three (173) hours per calendar month per employee) into the Sound
Health & Wellness Trust for the parpose of providing the employees with hospital, medical,
surgical, vision, group life, accidenta] death and dismemberment, weekly indemnity benefits
and dental benefits in accordance with the comtribution rates and related provisions
gstablistied by the separate Health and Welfare Agreement between Allied Emplovers, Inc.,
and various Local Unions dated April 1, 1977 and as subsequently amended, ncluding the
rovision dated Mayv 5, 2013,
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11.03 The details of the benefit programs including o description ol exact benclits wo be
provided, and the mles nnder which employzes and thetr dependents shall be eligihle for
such benelits, shall be determined by the Trostees of the Sound Lealth & Wellness Trost in
aecordance with the terms and provisions of the Trost Agreement ereating the Retail Clerks
Welfare Trust, dated June 18, 1957, and ax may be subseguently amended.

11404 The contribution referred to shail be computed monthly and the fotal amount due for
euch calendar month shall be remitted in a bomgp sunt not later than twenty (20) days after the
last day of the month in which the contributions were carned.

11.04.1 Notwithstanding the foregoing Section, the Board of Trustees of the Sound
Health & Wellness Trust shall have the authority to establish and enforee a method for
reporting contributions on an accounting period basis, rather than a calendar month basis. In
such a case, the one hundred and seventy-three (173) hour maximum shall be appropriately
adjusted, as directed by the Trustees, provided that in no event shall the Employer's total
obligation be different than what it would have been on a calendar month basis, Further, the
ilal contributions duc for each approved accounting period shall be remitted in g lump sum
not later than tweniy (20} days alter the cnd of the accounting period.

1105 The term "compensable hour" shall mean any hour Tor which any cmplovee reecives
any compensation required by this Agreement.

11.06 Liahility Insurance, The Linployer will cither seff-insure or carry an insurance
pelicy for each person in cach aceident in order 1o proteet the pharmacy personnel, while
worlsing on the job against any civi] losses for imcorrect compounding of preseriptions. The
Emplover shall make available to the Tnion evidence of such coverage.

ARTICLE 12 - RETIREMENT

1201 Payments Required, The Bmplover shall pay into ihe Sound Relirement Trost the
following ameounts:

o _ o Regu]::;r 1 Probationary
RBase : $0.20 $0.03

Pre-TI'PA Suppl.” S0 $0. 1234
Past Rehab Tner, $0.15 $0.15
Current Total: $40.53 $0.30

| Rehab Plan Tnereases o
This Term:
Tan. 2014 hours $0.59 3036

[Jan. 2015 hours 065 $0.42

| Jan. 2016 hours 071 $0.48
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*Hiphteen cents {18¢) of the contribution is not for the puwpuse of henelit credit hul will be
uscd solely for the purpose of deficit reduction. However, in the event the eighteen cents
{(18¢) or any pacl thereol is no longer nceded for defieit reduction the Employer agrees to
continue comtributing thirly-cight (38¢) per compensable hour.

** During an employee’s probationary period the Employer contribution [or pengion ig 135
cents per bour (15¢). Three cents is for benefir acerual and 12 cents is for deficit reduction.
However, in the event the 12 cenls or any partl thereof is no longer necded for defleit
reduction, the Employer will continue contribuiing the 12 conts.

Emplover contributions shall be computed monthly to inclhude afl hours compensated
for in pay periods ending in that month, The total amount due for each such maonth shall be
remiltted in a lump sum not later than ten (10} days after the last day of each month.

12.02 The Empioyer and the Union agree to be bound by the terms and provisions of the
executed L'rust Agreement dated JTanuary [, 1959, and as subsequently amended, and known
as the Sound Retirement Trust. Iorther, the Emplover accepts as its representatives, for the
purpose of such Trust Fund, the Employer Trustees who serve on the Board of [rustees of
said Trust Fund and their duly appointed successors.

12.03 Pension Protection Act (“T'PA™).

fa) Thia Agreciment is to be subject to the 2010-2011 Rehabilitation Plan
adopted by the Board of Trustees as revised March 28, 2013,

ARTICLE 13 - GENERAL CONDITIONS

131 Regpured promotional sales or other store meetings shall be considered time worked
tor the purpose of determining time and onc-hall (1-1/2) aller 40 howrs worlced. Scetions
4,07 and 4.08 shull not apply to such meetimgs,

13.02 Whenevor the Emplover requires the wearing of uniforms or head coverings, the
sarmc shall be paid [or, laundered {except for drip dry uniforms) and cleaned by the
Employer,

13.03 [t is agreed that the Employer will pay charges incident to the hiring ot emplovees
which arc incurred due to the requirements of the Employer, such as medical exammations,
honding, and if such services arc specifically requested by the Luployer, employment
agency fees.

13.04 Whenever any amploves is required to work in more than one (1) store during the
game day, such employec shall be compensated at his normal rate of pay. The milenge
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allowance, when the employee uses his own car for business purposes, shall be the
cstablished rare by the IIUS.

13.05 Excopt as herein elcarly and explicitly limited in the express termy of' this Agrecment,
the rights of the Employer in all respeels o manage its business operation and affairs,
including but not limited to the right to make and enforee reazonable rules to assure the
arderly and cfficient operation of the business, shall be unimpaired. The above rights of
managemenl are not all-inclusive but indicate the type of matters, or rights, which belong to
aned are inhernit to managemont.

13.06 Drug and Alecohol Policy, Fmployees shall be subject to the Employer’s Drug and
Aleohol Policy, as those standards may be modified or smended by the Emplover from time
to time; provided, however, that prior to implementing any change in the Drug and Aleohaol
policy, the Employer will give the Union notice of the proposed change and an opportunity
to bargain. Any request to bargain must be reecived by the Employer within fifieen (13)
calendar days after receipt of the proposed changes by the Union.

ARTICLE 14 - DISCIPLINE, DISCHARGE AND DISCRIMINATION

14,01 Probationary Period. Tn order [or the Employer to have ample time within which Lo
properly evaluate the performance of an employee, il 18 hereby agreed that the Fmplover has
nincty {90) calendar days after the initial date of employment in which o cvaluate the
employee. Within the said probationary period, the Fmployer may ternminate the cmployee
without recourse. This nincty (90} dav period shall be extended by the amount of timc the
emplovee s absent from or unavailable for work due to medical reasons during the
probationary period, The Emplover must noiily both the cmployee and the Lnion in writing,
prior to the completion of the probationary period, of thair intent 1o exiend the probationary
periad,

14,02 Notice of Intention to Quit. Any caplovee whe intends to quit shall, to the extent
possible, give two (2) weelks' notice, Any employee who gives such notice shall not be
lerminated ot have hours reduced solely tor said reason.

14,03 Polygraph Tests. The Emplover aprees not to require any employes or prospective
employee to take or be subjected Lo any lic deleetor or similar tests as a condifion of
cimplovment or continued employment, except ag provided in Washington State Law,

14.04 Non-Discrimination. The Employer and the Union agree that each will {Tully comply
witl gpplicable laws and regulalions regarding discrimination and will not diseriminate
against any emploves or applicant for emplovment because of such person’s race, religion,
color, national origin, sex, disability or age. Any relerence to gender in this Apreement
includes both genders. Both parties recogmize in all cases of con(lict beltween the Americans
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with Disabilities Act {ADA) and any provision of this Apreement, or any practice under any
of its provisions, the ADA shalf prevail.

[4.04.1 When the gender "he" or "she" is used withm this Agreement, it is for
explanatory purposes only and does not refer to the actnal sex of any person.

14.05 Disciplinary Action. The Limployer shall be e judge ag lo the competency of his
employvees and continuity of employment shall be hased upon the Employer's judgnent of
the merit and alnlity of the individual employee, provided that such judgment shall be fairly
and reasonably exercised and provided however, that no employes shall be discharged or
discriminated against for any lawful Union activity or for porforming service on a Union
commilice outside of busincss hours, or for reporting to the Union the vielation of any
provigions of this Agreement.

14.05.1 No employes shall be disciplined or discharged except for just canse. The
Employer shall be the judee of the competency and qualification of his emploves and shall
make judgment fairly. The Emplover's judgment i1s subjeel to review by an arbitrator.

ARTICTE 15 - GRIEVANCE PROCKD R

1501 Any dispute or grievance arising between the parties to this Agreement as to the
proper interpretation or application of the Agreement, shall be adjusted by the aceredired
representative ol involved BEmplover and the acevedited representative ol the Union. I these
parties tail to reach a satistactory adjustment within thirty (30) calendar days from the date
the grievance is fled inwiting, as required by Section. 15,06, by gither party upon the other,
the moving party must refer the matter for final adjustment to a Labor Relations Comumittes
sclected as follows: One (1) member from the Bmployver and one (1) member from the
Linjom, or the grievance shall be deemed waived. I the Labor Relations Commiltee Tails o
reach an agreement within five (5) calenduar days from the date of the Lahor Relations
meeting, the moving party must request arbitration. or the grievance shall be deamed waivad.

15.02 Il arbitration is requested, the parties shall take turns steiking names off the list of the
Tillewing permanent panel:

Gary L. Axon

Michael E. Cavanaugh
Joseph W. Dully
Ilartin Hemmer

Alan Krebs

Howell Lankford

Tom Levak

Ron Miller

Tames Paulson

00 S B Lh B b
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1, Shelly Shapiro

11, Kathryn T, Whalen

12, Jane R. Wilkinson

13. Timothy D.W, Williams

15,02,1 The parties to the arlvitration have the right to request and receive
information needead 1o prepare for arbifrution or for the renegotiation of this Agreement to the
extent permitted under I'ederal law. ‘The requesting party shall pay all reasonable costs
icureed as the result of such request.

15.02.2 Attorney Fees: The parties hereby agree that in all arbitration matters arising
under this collective bargaining agreement the parties shall be responsible for their own
attorney’s fees. This includes, but shall not be limited to cases where the Union is secking
baclk wagzcs on behalf on an emplovee.

15,03 The parties shall notify the arbitrator at the time of selection of the requirement that
he or she must render a final and binding decision within thirty (30} days from the close of
the arbitration hearing, or from the arbitrator's receipt of the post-hearing briefs, whichever is
latcr, In the evont the sclected arbitrator is unable to agroe to such requirement, the parties
shall contact the remaining arbitralors on the permanend pancl in inverse ovder of their
striking until agreement 1o comply with the above condition 1s oblained. Tpon proper
receipt, the decision of the wbitrator shall e final and inding upon hoth parties o this
Aoreement. The Arbitrator shall oot have the power to alter, change or modify this
Agrecment in any respect.

15.04  Father parly may obtain a transeript of the arbitration at (he party's expensc (or its
sole use, unless the other party wishes a copy, in which case the expense of the trunscript
shall be shared equally. 'The fees of the arbitrator shall be borne by the losing party, The
arbitrator shalf have authority to appropriately apportion costs betweon the parties in the
evenl ol a split deetgion andfor award. 1o cascs where 138 concluded that an cmployee has
heen improperly discharged, the aritrator may reinstate the mmproperly discharged
emplovee. The arbitrator may not render an award which requires the employer to pay an
improperly discharged or suspended emplovee for time that the employes has not actually
worked in exeess of the wage and benefits the employee would have carned had bhe worked
hig normal schedule during the mincty (907 calendar days immediately following the datc of
digcharge or suspension,

The Parties confirm that the above is a hard cap with no exceptions.

15.05 Duwring the process ol making adjustments under the rules and procedures sct forth 1n
this Section. no strike or lockout shall oceur,
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1506 Gricvances shall not be recognized vnless received in writing by the aceredited
representalive ol cither party, willl a copy to the Lmplover involved, describing as fully as
possible the matter at {ssue and the section{s) of the Agreoment allepedly violated, within
thirty {30} calendar days from the date the grieving party knew or should have known of the
occorrence causing the complaint or grievance, except as otherwise provided herein.
Following the Liling and the response to the arievance, neither party is permitted to add to,
subtract from, modily, or change ils contractual position, as required by this Seclion, at any
time prior to the final decision by an arbitralor, excepl where nowly acguired evidence is
documented. In such case, either party shall have the right to modity its comtractual position
in writing bascd upon the newly acquired evidence; provided that in any event it 1s prior to
requesting arbilration, as provided for under Section 13.01.

15.06.1 Overtime or backpay claims must be received in wriling within fifteen {15)
calendar days of the payday such shortage appears. Such cluams shall be Timiled 1o the
amounl invelved in the thirty (30) days inunediately preceding the date upon which the
grievimce wag reeeived in writing, except thar where there is an automatic apprentice wage
bracket adjustment due under the terms of Appendix "A", the peried of adjustment shall be
extended to one (1) vear,

15.06.2 Claims for unjust suspensions and discharge must be recerved m wniling
within {[illcen (15) calenear days from the date of suspension or discharge.

15063 Where grievances anse upon the dismissal of an employee which involves
claims for adjustment of wages received dunng the employment, said gricvance must be
recetved, i writing, within fifteen (15) calendar days following the dismissal, or reecipt of
timal paycheck, whichever is later,

15.07  Any grievange not originally filed in accordance with the time limits of Article 14
shall be deemed walved. Any time limitation established herein may be exlended only by

muttal agrecment of the parties.

ARTICLE 16 - RIGHTS AND RESPONSIBILITIES

16.01 Picket Lines. It is understond and agreed that the grievance and arbitration proceduare
ol this Agreement and the judicial and administrative remedies provided by law are the sole
and exclusive means [or scliling any dispute between the employees and/or the Uhion and
the Fmployer, whether relating to the applicalion of this Agrecment or otherwise.

16.01.1 Accordingly, for the dwation of this Agreement and any extension thercol,
ihe Union agrees that neither the Union, its officers, agents, representatives and members,
nor any employecs covered by this agreement shall in any way, directly or indirect]ly
guthorize, cause, assist, encourage, participalc in, ratify or condone any strike (whether it be
an economic strike, witair labor practice strike, sympathy strike, or otherwise), sit-down, sil-
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1, slowdown, walkoul, ecssatiom or sloppage of work, picketing (meluding any relusal 1o
cross any other Tabor organization's or other party's picket lines), handbilling or any other
activity which interferes, directly or indirectly, with the Emplover's operations at any
location.

16.02  Separability. The provisions of this Agreement are deemed 1o be separable to the
extent that it and when o cowt of last resort adjudges any provisions of this Agresment in its
application between the Union and the undersipned Emplover to be in conflict with any law,
such decision shall not affeet the validity of the remaining provisions of this Agrecement, bul
such remaimng provigions shall conlinue in full foree and clleet; provided lurther, that in the
event any provision or provisions are so declared to be in conflict with a Taw, both parties
shall mest inmediately for the purpose of re-negotiation and agreement on provision or
provisions so invalidated.

16.03 Sales or Transfer of Store. Upon the sale or trang(er of a store, the Tormer owner
shall be responsible for any and all monetary benefits that employees have acerued under thiy
Agreement to the date of sale or ransfer. Within twenty (20} days after any such sale or
trans=fer, the former owner shall notify the Union, in writing, of such sale or transfer,
including the name and address of the new owner or transferec.

ARTICTL 1T - EXPIRATION AND RENEWAL

17.00 Except as provided below, this Agresment shall be in full force and effect Aupust 4,
2013 thromeh Avpust 6, 20146, and shall be automaiically renewed cach vear thercafter upon
cach anniversary of said date, unless wrilten notied ko the conteary be given 1o cither party by
the other on ur belore sixty (60) days prior o the expiration date.

ALLIED EMPLOY LRSS, INC. UNITLED FOOD AND COMMURCIAL
For and on Behall of Fred Meyer, Ine. WORKERS UNION LOCAL #21

z, T K
Randall . Zeiler g’a“;yfn::hnﬁﬁ \ - ]Zy['tu

President sident S
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APPENDIX “A™

WAGES
11/3/13
CLASSTFTCATIONS |CURRENT {'l‘*ri'?un- 1/1/14 8/3/14 B/2/15
aller
DY)
Journcyporson 513.75 $13.75 $13.75 $14.00 $14.25
Step 9 {624 17280 hours)* 12,00 12,04 12.00 12.00 12.00)
Step 8 (5201-6240 howrs)** 11.40 11.40 11.40 11.40 11.40
Step 7(4681-5200kowrs) | 10.35 | 1035 | 1055 | 1055 | 10.53
. Step 6 (41614650 hours) 9.60 0.60 | 982 9.82 0.82
Step 5 (3641-4160 hours) 9.3 9.59 9,72 9,72 9.72
Step 4 (26071-3640 hours} 5.20 9.4% 9.62 9.62 9.62
Step 3 (1361-2600 hours) 5.19 0.35 8,52 6,52 052
Siep 2 { 321-1566 hours} 0.19 0.29 8,42 G.42 0.42
Step L[ 0~ 5320 hourspr*= 9.19 0.19 9327 89.32 Q.32
Store Llelpers/

Christmas Lxtras &+ 5,19 9.19 9.32 932 932
Senior Clerk 14.17 14.17 14.17 14.42 14.67
Thereafter 1819 | 1819 1819 I8.44 18.694
Step 4 {4161-6240 howrs) 15,20 15,20 15240 1320 15.20
Step 3 {2773-41 60 hours) |4.35 14.35 14.35 | 4,35 14.35
Step 2 (1041-2772 hours) 12.50) i2.90) 12.940) | 2.9) 12.910)
Slep 1 {0-1040 hours) 11.85 1185 1185 L1.85 . 1185 ;

*These rates may be increased by changes to the state minimum wage.

All emplovees paid above the Journevperson/ Thereafter rate will receive the same

increases as the Journeyperson/Thereafier rate in cach vear of the Agrecmen.

Effective January T, 2016, each rate will be at least $0.10 per hour higher than the
previons rate in the progression schedule.

Ratificalion Borus: For all Journeyvperson cmplovees on the payroll on October 31, 2013
(date of ratificatton], there shall be o lump sum payment which shall be calonlated by
tuking S0.25 per hoar for all Joumeyperson hours and $0.15 per hour for all Apprentice
hours compensated in the previous twelve (12) months. or all Apprentice emplovess on
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the payroll om October 31, 2013 {dute of ratiffcation}, there shall be a Lump sum payment
which shall be caleulared by taking S0.13 per howr for all Apprentice hours compenzated
in the previons twelve (12) months. (The bonus is to be paid on all hours compensated
regardless if ihe howr was a straight-time hour o overtime hour, ‘The parties have
fuctored tn overtime requirements in the $0.25 and $0.15 figares)
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APPENDIX “B”

LEXEMPTIONS

Notwithalanding the reqadrements of Seetion 2.01, the following excmptions {per store) shall
not be reguired 1o be members of the Unton nor shall they be covered by the teams of ihe
Agresment®:

HOM -7 ALT -4 All Student Interns
NCR -1 MBE | PEM — 3 (Combination MMIC & PEC)
JIY —1 PEC -2

#|'he Employer shall be allowed one (1} Management Trainee for each 50 bargaining unit
cmployees i the Employer's total unit.
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LETTER OF UNDERSTANDING #1

This iy to contirm the following understandings regarding the proper interprelation and
application of this Labor Agreement:

1.  Article 2 - Union Security: The partics agree that under this Asticle the sole remedy
lor an emplovee’s fatlure o be a mermber tn good standing {s termination. an cmployvee 1s
rehired following termination under this Article, such employee will be considered 4 new
employee for all purposes.

2. Article 5 — Sendority: Scctions 5.03, 5.04, 5.07 — The partics agree that the employer
is not precluded from taking the position that the junior employee hag grealer qualilications
mnd abilities than the senior employvee even though the senior employee hays asquired
seniority and the junior employees has not. If neither of the invelved employess has acquired
seniority, then seniority will not be a factor. Also, the terms of these sections are not
applicable to the cxenptions set forth under Appendix “A”, including manapcment trainees.

3. CCK Employment; Emplovees covered by this Agreement who are inferested in
working in the CCK Department must advize the Store Director in writing,

Interested cmployees will be considered and intervicwed for openings in the CCK
Department. Such consideration shall be at the sole discrction o the Bmployer and not
subject to the grievance procedure.

In the event an interested emiployvee is placed in a CCK position, they will be given their
cgual or next higher rate of pay on the CCK progression.

In the event a general merchandise unit employee operates g CCK checkstand, that employee
shall receive the appropriate CCK rate of pay for the time spent cashiering in CCK.

4. TDoctor's Nole lor Veritication of Illmess: The Cmployer agrees that it will not require
a duclor’s verilicalion ol illness in every absence situation.

5.  Union Leave of Absence: Requests from emplovees for leaves to conduct Undon
husincss will nol be antomatically rejected for that reason. Requests are limited to four (4)
per year in this bargaining unit and in neo evenl will any leave cxeced a threc-mounth duration.
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. Vacadion Houss: Dupioyses may requesi vassiion hovrs be nsed b moct heelth and
welinre siigibility vrovided fhe empioyoc bag enough scheduied howrs ina st to mest
eligitsility requirements.

7. Thiee Chogle- O The deduetion of tniforin dues and initiation fees as *oquirsd tn
Saction 2.02.2 does not incmde any additions] deductions fov aasessments ot slike Tfunds.

8. Rurlington. Sfore: Ths Fmployer shall red-vircle any smiployees who ase s wage
tatos higher than the wage raics shovmn above. These smployees will vecaive the '
Ratifieation Lumyp Sum payment,

Ha empioyes will suffer a reduetion in vacarion or siek ieave benefils or have ae
imferreption in Health and Welture coverage ve 4 restlt of moving to Jus Agrecment.

Frngdoyaes hired prior to Decomber 14, 2010, will be moved to the wage sceie
Apuendlx “4” in accordance with a spreadshest that has besn. provided to the Union.

ALLITD EMPLOYERS, INC. ITMTIED FOH D AN COIMIIRCLAL
For and on Bohialf of Fred Mover, Ing. WORKERS UNION LOCAL #21

f .
TATANS Camma eI
HandailL. Zeiler Thate]

Presiient
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LETTER OF UNDERSTANDING #2
SCHEDULING PRACTICES

Fred Weyer agrees to continue iis practice of posting a schedule for a two week period not
later than 6:00 P.M. on Thursday preceding the start of the workweek. Tn the luture, prior Lo
making any chanpes to those practices, the Company will meet with the Toion to discuss
these chamecs, This Letter will not apply to any departiment where such scheduling is not
cuitenl practice,

ALLIED EMPLOYERS, INC. UFCW UNTON LLOCAL 21
For and on behalf of Fred Mever, Ine.

[V Qﬁ@gﬁu W@l Sy -
Randall 1} Zeiler t w S-’hjm 7 Date

President Prcsr.d amd




